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Regqistry Participation Requirements: A Policy Brief

Support for legislation comes from multifaceted stakeholder groups. The Governor's
Office and the accompanying state Child Care Advisory Council have been primary and
influential partners in many states. The state’s legislative body and state administrator of
CCDBG were also strongly vested, visionary partners. Allied collaborators who were crucial in
these efforts included the core partners holding up the state's Professional Development
System (Child Care Licensing, QRIS, CCRR, IHE, see image A at end of document).

States typically license early care and education (ECE) buildings and programs, but not
the individuals who are part of the ECE industry. The primary way states reach, support and
operationalize accountability for the individuals in this workforce is through participation in an
ECE Professional Registry. Operating in 44 states, registries perform dozens of functions, from
serving as the central hub for workforce members to providing the backbone structure as the
state’s Professional Development & Career Pathway System. The primary byproduct of more
than a dozen common functions is a central repository for workforce access and data.

To strengthen policymakers' confidence in their registry’s workforce data to inform ECE
workforce policies, priorities, and investments, participation in the registry should be both
incentivized and mandated by the state. Leaving participation voluntary limits even the best
registry data system'’s capacity to identify, reach, elevate, and advocate for ECE workforce
members in that state. Required participation, in effect, is how we find, support, and represent
members of the early learning workforce. Additionally, professional registries meeting quality
criteria, alignment, and data collection standards set by the NWRA are recognized as Partners
in Employment Reporting (PER). They are eligible to contribute their state workforce data to a
growing national workforce picture (dataset). The NWRA's aggregate dataset, co-created with
16 participating registries, represented over 550,000 workforce members in 2023.

This policy brief focuses on registry participation requirements and is based on the
results of an annual survey of registry administrators conducted by the NWRA (last conducted
8/15/23). We begin with summaries of different mandatory participation categories. We then
include statutory language examples from 17 jurisdictions. In closing, we provide a set of key
recommendations for states to consider when implementing state regulation or legislation.

Which states require participation in an Early Childhood Professional Registry?

e In 2023, 22 states and DC verified the state required childcare professionals working in
licensed/regulated care to participate in the registry for Child Care Licensing compliance
(CCL). See map A.

e In 2022, 38 states reported the state required Child Care Professionals to participate in
the Registry when employed by a program participating in quality improvement
initiatives. See map B.
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“Map A: 2023 Participation Required Map B: 2022 Required for employment in programs
for Child Care Licensing participating in quality improvement initiatives

e In 2023, 10 states reported Head Start Employees were required to be in the registry
(AR, DC, IA, ME, MA, NV, OH, OK, SC, TN). See map C.

e In 2020, 15 states reported state-required participation in the professional registry for
employees of programs that received state funds. (AR, AZ, CA, CT, DC, MA, ME, MI, MT,
NC, OH, *OK, WA, WI). *OK: One-star programs were participation exempt. See Map D.

Map C: Head Start Required Participation Map D: State-funded Programs Requiring Participation

e In 2023, participation was required for
o scholarship recipients in 20 states
o wage supplement programs in 10 states
o trainers were required to register in 21 states
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Reqistry Workforce Data Saturation Landscape:

Comparing states with high data saturation due to requirements for participation in the registry, with
those having some required participation or strictly voluntary.(*NJ added 9/23, after map published)

Workforce Registry
Data Saturation (2023)
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Reqistry Reported in 2023: (see table in appendix

1. States that Require Participation for Child Care Licensing: (22)
AR, CO, DC, HI, IA, IL, KY, MA, ME, MT, NJ, NV, NY, OH, OR, OK, SC, TN, VT, WA, WI, WV (*PA, NY)

2. States that require participation for direct-care positions in programs participating in quality

improvement initiatives: (24)
AK, AZ, CA, CO, DC, IA, ID, MA, ME, MI, MN, NE, NV, ND, NY, OH, OK, PA, SC, TN, TX, UT, VT, WA

3. States that require participation for Scholarship Recipients: (17)
AL, AR, CA, IL, ID, FL, KY, MA, MN, NJ, NV, NY, OH, OK, PA, UT, WV

4. States require participation for employment in programs receiving state or federal funding: (6)
AK, AR, CO, DC, MA, ME, OH

5. States that require participation in the registry for Head Start Employment: (11)
AR, DC, HI, 1A, MA, ME, NV, OH, OK, SC, TN

6. State that does not require participation for anyone, strictly voluntary: (1) WY
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Sample legislation or statute language:

1. Arkansas (In Licensing Regulations):
For specific language, see the child care center requirements related to the registry:

302.6, 303.4 and 306.1.

“302.6. Directors and Assistant Directors or Site Supervisors shall obtain fifteen (15)
clock hours in early childhood education each year. Training shall be registered with the
Division of Child Care and Early Childhood Education (DCCECE) Professional
Development Registry, or Department of Education, or Department of Higher Education
approved. Documentation of training shall be maintained and available for review*
“303.4. All staff members who work directly with children shall obtain at least fifteen (15)
hours of training each year in continuing Early Childhood Education. This training shall
be registered with the Division of Child Care and Early Childhood Education (DCCECE)
Professional Development Registry, Department of Education, or Department of Higher
Education approved and shall be geared toward the age group they spend the majority
of their time with.”

“306.1. All directors, site supervisors, and staff who provide direct care to children shall
be registered with the Division of Child Care and Early Childhood Education (DCCECE)
Professional Development Registry within thirty (30) days of hire and all training shall be
registered with DCCECE Professional Development Registry or Department of
Education or Department of Higher Education approved.”

(Courtesy of Kelli Hilburn at the Arkansas Division of Early Care & Education)

2. District of Columbia (in Licensing Regulations):
There are five references to the OSSE Professional Development Registration (pp. 104,
143, 150, 159, 164).

The Office of the State Superintendent of Education (Notice of Rulemaking):

139 STAFF MEMBER REQUIREMENTS: PROFESSIONAL DEVELOPMENT

139.1 Each paid employee of a Licensee serving infants, toddlers, and/or preschoolers
whose duties or responsibilities include the care of enrolled children shall participate in
ongoing professional development, which shall include:

(a) Registration with and participation in OSSE’s professional development information
system;

(Courtesy of Dr. Kigera, Director of Quality Initiatives, Division of Early Learning)

3. Hawaii (in Legislation):
Hawaii: S.B.N0.2700 S.D.2 H.D.1 passed in 2023.
The Hawaii Registry is has been mandated for qualification purposes for over 20 years.
In 2023, legislation passed that providers shall update their workforce data.
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Description: Requires the staff of licensed and registered early childhood programs to
annually provide specific information to the Department of Human Services' early
childhood workforce registry. Requires a report to the legislature. Appropriates funds.
Effective 7/1/2060. (HD1) Possible Contacts: Carole Wear cwear@patch-hi.org and
Kathleen Algire kalgire@hawaii-can.org

State Policy Contact: Kathleen Algire, Director of Early Learning & Health Policy at
Hawaii Childcare Action Netowrk, kalgire@hawaii-can.org 808-531-5502

(HI Statute) Mandatory Component of the Registry:

e DHS requires all employees or those interested in employment at a DHS licensed
Group Child Care Center (GCC), Group Child Care Home (GCH), or Infant and
Toddler Child Care Center (IT) to submit a Registry Application to PATCH along with
documentation of their education and training such as copy of certificate, diploma,
transcripts, etc. so that an evaluation and determination is made on the position(s)
qualified to hold and will be included in the staff-child ratios at the child care centers
according to the applicable Hawaii Administrative Rules (HAR) Title 17, Chapter 892.1
Licensing of Group Child Care Centers and Group Child Care Homes and Chapter
17-895 Licensing of Infant and Toddler Child Care Centers (amendments).

e Employees and those interested in employment at a DHS licensed Before and After
School Child Care Facility (BAS) and DHS registered Family Child Care Home (FCC)
providers are not required to apply with the DHS Early Childhood Registry, however,
they may voluntarily submit an application.

e Once a final determination is made, a DHS Early Childhood Registry certificate and
practitioner summary report is sent to the applicant which includes the name, the
position that the applicant qualifies for in a licensed GCC, GCH, or IT, the effective
date and expiration date of the certificate, and the Framework level for which the

applicant qualifies for according to The Framework for Early Care & Education
Practitioners (The Framework).

(Courtesy of Carol Wear , Interim Executive Director, PATCH Hawaii)

4. lllinois (In lllinois’ Statute):
In lllinois, the Gateways to Opportunity Registry language can be found in the following
licensing codes and rules:

lllinois’ administrative code:

TITLE 89: SOCIAL SERVICES

CHAPTER IV: DEPARTMENT OF HUMAN SERVICES

SUBCHAPTER a: GENERAL PROGRAM PROVISIONS

PART 50 CHILD CARE

SECTION 50.760 GATEWAYS TO OPPORTUNITY REGISTRY
https://www.ilga.gov/commission/jcar/admincode/089/089000500G07600R.html

Department of Children and Family Services (DCFS) licensing standards:
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For centers (search the document for Gateways, as it covers standards for new
programs, and renewing programs)

https://dcfs.illinois.gov/content/dam/soi
d-forms/documents/rules/rules-407.pdf

For family child care homes:
https://dcfs.illinois.gov/content/dam/soi/en/web/dcfs/documents/about-us/policy-rules-an
d-forms/documents/rules/rules-406.pdf

For group family child care homes:
https://dcfs.illinois.gov/content/dam/soi/en/web/dcfs/documents/about-us/policy-rules-an
d-forms/documents/rules/rules-408.pdf

(Courtesy of Joellyn Whitehead , Senior Data & Research Director,
INCCRRA-Gateways to Opportunity & ExcelRate lllinois)

5. Kentucky (In Licensing Regulations):
Kentucky’s professional development registry is called the Early Care and Education
Training Records Information System (ECE-TRIS).

Links to statute and administrative regulations that support the use of ECE-TRIS follow.
KRS 199.896 Sections 15 and 16

922 KAR 2:090 Section 11 (16) and (17)

922 KAR 2:240 Sections 11 and 12

(Courtesy of Andrea Day, Director, Division of Child Care)

6. Massachusetts (In Licensing Regulations):
MA promulgated, in 2010, a requirement for educators to register annually. The registry
was not specifically named at the time of the regulation because it was being built at the
time. Today, workforce members access the registry through the EEC’s sign-in at:

h JIwww, . .ma. I_V2/Profil LoginUN. x However, a new
registry and credentialing product is being launched with the new credentialing
requirements. “MA also provides a required checklist for both program admins and for
our licensors built into the licensing portal and it’'s on the checklist, ensuring that
programs keep a record (the registry prints out a summary page) in their files and that
licensing staff check that on their visits.”

(Courtesy of Pam Roux at the MA. Department of Early Education and Care)

7. Montana (In Licensing Reqgulations):
Administrative Rule of Montana requires all individuals working in direct care positions in
a licensed facility to participate and remain current annually on the Montana Practitioner
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Registry. All support staff and Early Childhood professionals who are not in direct care
are not required to be on the Registry and it is an optional membership for these
individuals.

37.95.162 CHILD CARE FACILITIES: REQUIRED ANNUAL TRAINING

(1) All directors, early childhood teachers, and assistant teachers, at any child care
facility must successfully complete the annual training required to be current on the ECP
Practitioner Registry.

(2) The training must be approved through MTECP in one of three ways:

(a) sponsors verified through the Montana professional development system;
(b) institutions of higher education that are regionally accredited; or

(c) successful completion of college-level coursework in early childhood,
education, or child development.

(3) Education and training must relate to the Montana Early Care and Education
Knowledge Base and must fall within the following categories:

(a) personal attributes/characteristics;

(b) health, safety, and nutrition which may include training on prevention of
sudden infant death syndrome (SIDS) and medication administration;
c) child growth and development;

(d) environmental design;

(e) child guidance;

(f) family and community partnerships;

(g) program management;

(h) curriculum;

(i) observation and assessment;

(j) professionalism; or

(k) cultural and developmental diversity.

(4) A substitute who provides care to children in a child care facility for less than 500
hours a year is not required to complete annual training or be current on the ECP
Practitioner Registry.

(5) ECTs at facilities that provide care exclusively to school-age children must complete
at least eight hours of continuing education annually and are not required to be on the
ECP Practitioner Registry.

(6) All directors, substitutes, ECTs, ECLTs, and ECATs must complete a health and

safety review course at least every three years. The health and safety review course will
count towards the annual training required in (1).
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History: 52-2-704, MCA; IMP, 52-2-704, 52-2-723, 52-2-731, MCA; NEW, 2006 MAR p.
1424, Eff. 6/2/06; AMD, 2018 MAR p. 308, Eff. 2/10/18; AMD, 2018 MAR p. 1887, Eff.
9/22/18.

8. Nevada (In Licensing Regulations):
In April of 2009, active participation with The Nevada Registry was adopted into State
Child Care Licensing regulations for all Early Childhood Educators working in licensed
child care settings. Mandatory participation was fully phased in as of December 31,
2012. Specific language regarding mandatory participation for regulated care in Nevada
can be found in administrative code NRS Chapter 432A and NAC 432A — Services and
Facilities for Care of Children.

NRS 432A.1773 Licensee or person responsible for daily operation,
administration or management of child care facility: Registration required,;
qualifications.

1. A licensee of a child care facility, or a person appointed by the licensee, who is
responsible for the daily operation, administration or management of a child care facility

must:
(a) Be at least 21 years of age and:

(1) Hold an associate’s degree or a higher degree in early childhood education
and have at least 1,000 hours of verifiable experience in a child care facility;

(2) Hold an associate’s degree or a higher degree in any field other than early
childhood education, have completed at least 15 semester hours in early
childhood education or related courses and have at least 2,000 hours of verifiable
experience in a

child care facility;

(3) Hold a high school diploma or, if approved by the Administrator of the
Division of Public and Behavioral Health, a general educational development
certificate,have completed at least 15 semester hours in early childhood
education or related courses and have at least 3,000 hours of experience in a
child care facility;

(4) Hold a current credential as a “Child Development Associate” with an
endorsement for preschool age children or infants or toddlers, as appropriate,
which has been issued by the Council for Professional Recognition, or its
successor organization, and have at least 2,000 hours of verifiable experience in
a child care facility; or

(5) Have a combination of education and experience which, in the judgment of
the Administrator of the Division of Public and Behavioral Health, is equivalent to
that required by subparagraph (1), (2), (3) or (4);
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(b) Have at least 1,000 verifiable hours in an administrative position or have

completed a course or other training in business administration; and

(c) Within 90 days after the licensee or person appointed by the licensee commences
service as the director of a child care facility, apply to the Nevada Registry or its
successor organization, and annually renew his or her registration before the date on
which it expires.

2. As used in this section, “Nevada Registry” means the organization that operates the
statewide system of career development and recognition created to:

(a) Acknowledge and encourage professional achievement in the early childhood
care and education workforce in this State;

(b) Establish a professional development system in this State for the field of early
childhood care and education;

(c) Approve and track all informal training in the field of early childhood care and
education in this State; and

(d) Act as a statewide clearinghouse of information concerning the field of early
childhood care and education.

NAC 432A.306 Requirements for caregivers.

1. Every caregiver in a child care facility must:

(a) Be at least 16 years of age;

(b) Be able to summon help in an emergency;

(c) Be emotionally and physically qualified to carry out a program that places
emphasis on the development of children; and

(d) Except as otherwise provided in subsection 5, within 90 days after the caregiver
commences employment in the child care facility, apply with The Nevada Registry or its
successor organization, and annually renew his or her registration before the date on
which it expires.

2. Not more than 50 percent of the caregivers in a child care center, a child care institution
or an early care and education program may be under 18 years of age. Any caregiver

who is under 18 years of age and is employed in such a facility must:

(a) Have completed a course in the development of children which is approved by:
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(1) The Nevada Registry or its successor organization, or any other
agency designated by the Director of the Department to approve such courses;
or

(2) If the course has not been approved by The Nevada Registry or its
successor organization, and the Director of the Department has not designated
another agency to approve such courses, the Division or the local licensing
agency; or

(b) Be currently enrolled in such a course.

3. A child care facility may not be operated unless a person who is 18 years
of age or older is on the premises of the facility.

4. A volunteer for a child care facility, regardless of his or her age, and a
member of the staff of the facility who is under 18 years of age may not provide
direct care to a child at the facility unless the care is provided under the
supervision of an employee of the facility who is 18 years of age or older.

5. A caregiver in a child care institution is not required to initially apply with
or annually renew his or her registration with The Nevada Registry or its
successor organization.

(Courtesy of Shelly Nye, Program Director, The Nevada Registry)
9. New Jersey: requires participation, went into effect September 2023.
(Courtesy of Bethani Taylor, Registry Director, New Jersey)

10. New Hampshire (requires background checks, which are initiated at the registry):
Although it’'s not explicitly stated in the regulations that registry participation is required,
people needing a background check to work in licensed child care programs must use
the NH Connections Information System that houses the registry to apply for a
background check. This automatically requires them to set up an account and respond
to questions about employment and education in the registry. By default, some registry
information is collected this way. Not everyone needs a background check immediately
though, so full participation isn’'t evident until individuals needing background checks
apply through the NH Connections Information System.

He-C 4002.41 Background Checks and Determination of Eligibility.

(a) Prior to employment or residency, as applicable, and every 5 years thereafter, all
child care staff, substitutes, other employees, and volunteers who may be alone with
children or are included in staff-to-child ratios, and household members age 10 years or
older, shall submit for a background record check using NH Connections.
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(Courtesy of Claudette Mallory, Child Care Program Improvement Specialist,
DHHS/DEHS/Bureau of Child Development & Head Start Collaboration)

11. New York City (in licensing regulation for NYC):
New York has two licensing agencies regulating direct care programs with two different
sets of regulations. New York State does not require participation in the registry, but child
care programs licensed by New York City's Department of Health are required to
participate. The Department of Mental Health and Hygiene (DOHMH) in NYC issues
permits for center-based programs. Article 47 is the code that holds the requirements for
operating a childcare center in a commercial space. The code was amended in 2017
(the process can be found here) to mandate all permitted center-based staff to
demonstrate they meet the qualifications stipulated in the code to an “agency designated
by the Department.” The designated agency is “The Aspire Registry” as per a separate
contract.
https://www.nyc.gov/assets/doh/downloads/pdf/about/healthcode/health-code-article47.p

df#fpage=12

The city's supporting legislation is not registry specific but follows:

CHILD CARE PROGRAMS AND FAMILY SHELTER-BASED DROP-OFF CHILD
SUPERVISION PROGRAMS (ARTICLE 47)

§ 47.13 In determining teaching staff qualifications, the Department may accept
documentation from schools, colleges, and universities approved by the State
Education Department or other teacher accreditation organizations acceptable to
the Department certifying that such persons have met the specific Code
requirements. All documents pertaining to teaching staff qualifications must be
submitted for review to an agency designated by the Department. All foreign
language documents pertaining to teaching staff qualifications shall be accompanied
by an English language translation of such documents performed by a translator on
the list of foreign language evaluation services maintained by the Department of
Citywide Administrative Services. Also found here on pg. 12.

(Courtesy of Olivia Lasala, Director, The Aspire Registry, NY Early Childhood

Professional Development Institute, New York Works for Children, City University of New
York)

12. Oregon (data missing):
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Required participation for child care licensing, however, placement on the Career
Pathway and most data collection remains voluntary in 2023.

13. Ohio (regulatory code):
Participation in the Ohio Professional Registry (OPR) is required in several rules in the
Ohio Administrative Code for child care programs, family child care, registered day
camps, and in-home aides. Additionally, the Ohio Professional Registry credentials
Home Visitors and Early Intervention Service Coordinators for the state of Ohio. Rules
mandating the creation of a profile in the OPR include use of the OPR for their
professional development, education and credential applications for these professionals
can be provided with links to those rules on request

Licensing rules for child care centers, all other rules for other program types mimic the
center rules, links and language follow:

5101:2-12-02 Application and Amendments for a Child Care Center License
https://emanuals.jfs.ohio.gov/ChildCare/ChildCareCenter/Rules/5101-2-12-02.stm

5101:2-12-07 Administrator Responsibilities, Requirements and Qualifications for a
Licensed Child Care Center
https://emanuals.jfs.ohio.gov/ChildCare/ChildCareCenter/Rules/5101-2-12-07.stm

5101:2-12-08 Employee and child care staff member requirements for a licensed child
care center

https://emanuals.jfs.ohio.gov/ChildCare/ChildCareCenter/Rules/5101-2-12-08.stm

5101:2-12-09 Background Check Requirements for a Licensed Child Care Center
https://emanuals.jfs.ohio.gov/ChildCare/ChildCareCenter/Rules/5101-2-12-09.stm

5101:2-12-10 Training and Professional Development Requirements for a Licensed
Child Care Center
https://emanuals.jfs.ohio.gov/ChildCare/ChildCareCenter/Rules/5101-2-12-10.stm

5101:2-12-14 Transportation and Field Trip Safety for a Licensed Child Care Center
https://emanuals.jfs.ohio.gov/Chil re/Chil reCenter/Rul 101-2-12-14.stm

(Courtesy of Kelly Smith, Chief Technology Officer, Ohio Registry, Ohio Child Care
Resource and Referral Association)

14. Oklahoma (In Licensing Requirements):
There are six references to the Oklahoma Professional Development Registry and 16 to
the OPDR throughout the Child Care Licensing Regulations. Samples follow
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(6) Professional development verification. All verification is submitted to the

Oklahoma Professional Development Registry (OPDR) unless entered by an
OPDR-approved trainer. In addition, the program maintains, on-site:

(A\) all verification, until the individual is registered on OPDR; and

(B) cardiopulmonary resuscitation (CPR) and first aid certifications.

(2) Position-specific responsibilities. The director is...(B) Responsible for

(vii) registering the program as a direct care organization and maintaining information on
the Oklahoma Professional Development Registry (OPDR); and (viii) overseeing parent
communication and family engagement;

(3) Probationary master teachers. Directors may request a one-year probationary
period for personnel replacing master teachers not meeting educational criteria, per
(2)(C) of this subsection.

(A) Probationary master teachers:

(i) complete the Oklahoma Human Services (OKDHS) form for the master

teacher educational professional development plan, per OAC 340:110-3-

281.3(b); and

(ii) are listed on the Oklahoma Professional Development Registry (OPDR). No

specific level is required; however, OPDL timeframes and certificates are met,

per OAC 340:110-3-284(b).

15. Training approved through the Oklahoma Professional Development Registry,

with at least 10-clock hours in any three management core knowledge areas:
Educational Programming & Family Support; Personnel & Professional SelfAwareness;
Staff Management & Human Relations; Leadership & Advocacy;

Program Operation & Facilities Management; Legal Management; or Fiscal Management.

(Courtesy of Kristina Allen, Oklahoma Registry Project Director, Center for Early
Childhood Professional Development)

15. Pennsylvania (not required by Child Care Licensing; required by QRIS, which is
required statewide by Child Care Licensing). Required for employees of programs
participating in QRIS at a Level 2 or higher. QRIS patrticipation is required statewide in
Pennsylvania.

16. South Carolina (policy requirement):
The South Carolina Child Care Licensing division requires individuals to document their
training within the registry; however, to date. this has been a policy decision, and is not
recognized within regulation. Current regulations are being revised and have an
accompanied request that at a minimum language be added to state that “training is
documented within the SC Endeavors Registry.”

(Courtesy of Melissa G. Starker, M.Ed, State Director, SC Endeavors Registry)

17. Washington (data missing):
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18. Wisconsin (in Licensing Statute):
In WI participation in the registry is written into state statute for child care licensing and
“The Registry Inc” is contracted to calculate preliminary licensing position qualifications.
In the family and group licensing regulations DCF 250 & 251 it states a person must
have on file, “A certificate from the Wisconsin Registry documenting the person has met
the preliminary qualifications for a position within 6 months after beginning to work with
children in care.”

There is no requirement that the person must be current in the reqistry. The person only
needs to obtain this initial Registry Certificate and then participation in the registry is
considered voluntary thereafter.

Family: DCF 250.05 Staff
https://dcf.wisconsin.gov/files/ccrequlation/cclicensing/commentary/250-05.pdf

Group: DCF 251.05 Staff
https://dcf.wisconsin.gov/files/ccrequlation/cclicensing/commentary/251-05.pdf
(Courtesy of Christine Moldenhauer, Executive Director, The Registry Inc.)

19. Arizona: Although AZ has collaborated with the AZ Department of Health and Child
Care Licensing, it is currently not a requirement or state statute that educators working in
licensed facilities/ homes have a registry account. However, participation is strongly
encouraged. Below are the requirements for professional development in our state:

Director’s Training (azdhs.gov).

(Courtesy of Veronica Chacon, PhD, Director, AZ Early Childhood Workforce Registry,
Assistant Director, Arizona PBS)
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NWRA Recommendations:
Considerations when requiring Registry participation for
Early Care & Education Workforce Members:

1. To support state workforce data confidence and high data saturation, representative of the
Early Care and education (ECE) workforce, the NWRA recommends states put
requirements for participation in the Licensing Administrative Code and Regulations for all
workforce members in licensed or regulated care settings (to include all direct care roles).
Additionally, to track people and retention across the industry, it is optimal when language
articulates inclusion for all workforce members (not only the programs or the direct care
workforce) to reflect those in indirect roles impacting quality and preparation in the
industry such as the staff working in home visiting, mentoring/TTA, child care licensing,
resource and referral agencies, scholarship entities, trainer approval systems, and quality
initiative partnerships.

2. ldeally, language should specifically name the registry or refer explicitly to a designated
ECE Professional Registry for the state.

3. To ensure data accuracy and to allow for near-time data updates, the regulation should
require individuals to “renew or do an annual re-verification” of their professional profile
to ensure demographic information, wage data, employment information, and
training/educational attainment data reflect the current workforce population.

4. Establish who has the authority to enforce participation. The NWRA recommends that the
entity be Child Care Licensing or an integrated collaboration between Child Care
Licensing and the state’s registry. In 21 states with registry participation required for
licensed child care,11 articulated enforcement by Child Care Licensing, which ranges from
writing up out-of-compliance violations to assigned fees for having direct care staff who
are not up to date with a professional profile in the registry’s system.

5. Optimally, language in regulation should include an articulation of consequences for
non-compliance (for example, 8 states have enacted a licensing violation, fine, etc.)

6. Necessary funding must be tied to participation management and to supporting
enforcement, which requires a statewide vision and stakeholder buy-in from the governor's
budget and CCDBG & PDGBS5 decision-makers. Without this necessary line, we find that in
9 states, there aren’t any repercussions for violations or nonparticipation; making it
effectively voluntary, despite being called mandatory.

7. When enacting legislation to support a requirement for participation, it is essential that the
state consider the staffing requirements to manage statewide caseloads, enforcement,
appeals, data verification, and (if the state would like to have access to regular data
reports) expertise and staffing to convert the data collected into timely, informative
reports that can answer specific questions/reports predefined by the state.
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8. To ensure the state has workforce data that meets quality standards and criteria set by the

NWRA, is aligned with peer states’ core data elements, and enables the state to contribute
the workforce data they collect, we recommend including language that the Registry must

apply for and maintain status as a registry recognized by the NWRA.

For workforce access and utilization, the NWRA recommends the user application and
profile management tools be made accessible in multiple languages and modes that allow
for easy navigation (such as a web portal and/or mobile application, but also a paper
application option for those without access to technology or internet access).

10. Moreover, the NWRA recommends that the state’s ECE Workforce Registry be identified as
the state’s authorizing entity managing the approval of both Early Learning Training,
Trainers, and Training Organizations. This is the case in the vast majority of states, which
creates a central workforce hub, where all professional development and qualifications are
tracked and stored in the same location. For example, see Nevada’s language or consider
some examples of common registry functions provided below:

i.  Registry assigns a “Unique Workforce ID Number” (26 states)
i.  The registry provides a Professional Development Planning Tool (20 states)

iii.  The registry provides a Professional Competency Self-Assessment Tool (19 states)

iv.  Registry places workforce members on the state’s career ladder/lattice or in the career
pathway (33 states) using verified evidence to determine qualifications (26 states).
v.  Registry conducts Trainer Approval (35 states)

vi.  Registry approves Training (32 states)

vii.  Registry provides Training Transcripts or Professional Learning Records (24 states)

viii.  Registry Manages Training Calendar (26 states)

ix.  Registry supports workforce members, system partners, and the state with:

a. Verification of Employment (29 states)

Verification of Education (36 states)

Verification of Wages (29 states)

Tracking Languages Spoken (30 states)

Demographic Data (race, ethnicity, beal (34 states)

Direct communication: opportunities, critical updates, urgent information (44

states)

~0 00T

g. Scholarship Application processing and tracking progress (32 states)
h. Direct Pay to Workforce Members (20 states)
X.  Registry maintains a job board and/or resume tool for workforce members (10 states)

11. *Regulation or legislation without appropriated funding creates tremendous strain on
registries and their staff, without sustainable funding streams it is difficult to maintain
caseload growth, afford data system enhancements, and limit data access.
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Require
2023 participation
REPORT Require Require participation for Require
Participation for direct-care employment in | participation in
*No for Child positions in programs Require programs the registry for
Registry Care participating in quality participation receiving state Head Start
Licensing: improvement for Scholarship or federal Employment:
No Data (21) initiatives: (24) Recipients: (17) funding: (6) (11)
1. AL X
2. AK X
3. AZ X
4. AR X X X X
5. CA X X
6. CO X X X
7. CT
8. DE*
9. DC X X X X
10. FL X
1. GA
12.  HI X X
13. ID X X
14. IL X X
15. IN*
16.  IA X X X
17.  KS
18. KY X X
19. LA
20. ME X X X X
21. MD*

www.registryalliance.org
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22. MA X X X X
23. Ml X

24. MN X X
25. MS*

26. MO

27. MT X

28. NE X

29. NV X X X

30. NH X*

31, NJ X* X
32. NM*

33. NY X* X X

34. NC*

35. ND X

36. OH X X X X
37. OK X X X

38. OR X

39. PA * X X

40. RI*

41. SC X X

42. SD*

43. TN X X

44, TX X

45. uT X X

46. VT X X

47. VA*

48. WA X X
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49, WV X X
50. WI X
51. WY
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